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A Parsi man was on his way to 

the Doongerwadi on Wednesday 
evening to be part of the group of 

Zoroastrians who had volunteered to learn 

pallbearer. He was feeling a sense of pride. 
He knew this was a hard task and  wanted to 

Contd. on Pg 10 Many of the 40 odd volunteers recorded the incident in shock.
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Arzan J Ghadially.

Dear Editor, 
This has a reference 

to an article given 
in Times of India, 

POINT TO NOTE: It’s the message, not the 
messenger you might be mad at! Please Note: 
The opinions expressed in ‘Letters to the Editor’ 
are those of Readers and contributors and do not 
necessarily express the opinion of our Publication. 
We reserve only the right to ‘edit for quality’ and 
the right to not publish letters intended for this 

expression. If anyone has any doubts and issues 
about the content of the letters, they are requested 
to contact the individual authors if his / her details 
are mentioned.

Dear Readers
Imagine you have an apprentice in your shop. You trust him to do the work 

you have assigned to him while you focus on growing business and securing 
the future of your company. One day he stops giving you detailed accounts of 
the inventory. You begin to see small errors when you come back from long 
trips. You know he has been spending the company money and getting favours 
in return for slipping some inventory into the hands of someone else. You get 

proof of the misdeeds. What do you do now? 

boss who is easy to hoodwink. 
2: You investigate it and report it to the cops and sever ties with the apprentice, careful not to hire 

3: You politely say… ‘I will not wash my dirty linen in the police station or let anyone else know 
that I have been made such a big fool of’. Fear of what others think of you makes you continue to 
suffer and the smarty pants who knows this is your weakness continues to loot you. 

Option 2 sounds like the right thing to do, doesn’t it? But why is it then, that when it comes to 

facts. Ignore the drama or what you think is drama. The Community has been abused at the hands of 
power trippers many times over and yet we fail to rid ourselves of our ‘politeness.’ 

one sided, some even decided that in order to join the discussion, new FB IDs had to be made… the 

taking ‘actual’ images of ‘actual’ happenings with ‘actual’ people there anything other than reporting 
facts. There are always two sides to a story… there is always a wrong way to go and a right way to go 

saying one thought process was right or wrong but when a voice is loud or an abuse is spoken it will 
be washed and hung out here so you can see clearly who you put in power. 

So please, Community, wash everything in public. Wash away your scoundrel oppressive boards, 

screams with impatience, wash away rude people who yell at their house help, wash away your sins, 
and purge us of shady untruths and outdated practices. I recommend it! 

Freyan.
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proof of the misdeeds W

Dear Editor,
What happened on July 8,2015 
at the Tower of Silence was 
shameful. I was present as a 
supporter to this cause which 
many community members 
took it upon themselves to help 
incase the staff at the Tower of 

strike if talks fail on account of 
the ongoing tussle between the 
Management and the Union.

volunteers have no intention 
to interfere in  Union matters. 
The most important thing on 
our mind was ‘ what if the staff 

in the event talks fail ?’ Should 
we show no respect for the 

should we not be prepared in 
case of such an eventuality ? 

any act of crime by coming 
forward to help? This was a 
peaceful gathering purely in 
the interest of the community. 
The Union members were 
misled and misguided of our 
intentions which prompted 

such a behavior from them. 
By their act they have lost the 
sympathy of the community. 
In my opinion this disruption 
was preplanned as some of the 

already present at the Tower of 
Silence when they should have 

into the hall and requested 
the gathering that it is illegal 
to assemble and meet and we 

that he received a call from 
the union members informing 
him of our presence and hence 

between Mr. Dinshaw Mehta and 
Mr. Yazdi Desai continued and 
at one point of time I and some 
members took the Chairman 
aside to cool off tempers 
because he was red in the face 
and agitated. Mr. Netarwalla 
walked in after some time 
and this peaceful gathering 
turned out to be a Union v/s 
management issue. I have never 
in my career spanning 35 years 

in union’s interest especially 

when they address Trustees as 

matter how bad the Trustees 
could be one should not get 
personal. The Volunteers were 
requested by Mr. Yazdi Desai 
to move the venue to another 
place and complete the task 
for which they had voluntarily 
gathered.

Through this write up I must 
clarify and convey with all 
sincerity and conviction to the 
members of the union and Mr. 
Netarwalla that the volunteers 
have no inclination to go 
against the union but purely 
helping the community incase 
the union members decide to 

One must understand when 
it comes to safeguarding our 
religion not a single community 
member will bow down under 
pressure and you Mr. Netarwalla 

to maintain peace and harmony 
at the Tower of Silence incase 
such an eventuality does takes 
place.
Regards

Contd. on Pg 03
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Salgreh Jashan
The Salgreh Jashan Ceremony of Khan Bahadurji Edulji Sorabji  Chenai Anjuman Daremeher 
(Secunderabad) will be held on 16th July. A Jashan Ceremony will be performed at 10.00 am.

iyc kpgN°¡l
rkL$Þv$fpbpv$$ d^¡ Aph¡gu Mp“ blpvy$fÆ A¡v$gÆ kp¡fpbÆ rQ“p¡e A„Sy>d“ v$f¡dl¡f“u kpgN°¡l 
sp. 16-7-2015“p qv$“¡ DS>hhpdp„ Aphi¡Æ. S>i““u q¾$ep khpf¡ õV¡$. V$p. 10.00 L$gpL¡$ L$fhpdp„ Aphi¡Æ.

Salgreh Jashan
The Salgreh Jashan Ceremony of Jal Phiroj Clubwala Daremeher (Chennai)will be held on 12th 
July, 2015. A Jashan Ceremony will be performed at 05.45 pm.

iyc kpgN°¡l
Q¡ßpC d^¡ Aph¡gu Åg qafp¡T L$gbhpgp v$f¡dl¡f“u iyc kpgN°¡l sp. 12-07-2015“¡ qv$“¡ L$fhpdp„ Aphi¡. S>i““u q¾$ep 
kp„S>¡ õV¡$. V$p. 5.45 L$gpL¡$ L$fhpdp„ Aphi¡.

Salgreh Jashan
The Salgreh Jashan Ceremony of Seth Vicajee and Pestonji Meherji Daremeher (Sholapur) will 
be held on 22nd July, 2015. A Jashan Ceremony will be performed at 05.30 pm.

iyc kpgN°¡l
kp¡gp‘yf d^¡ Aph¡gu i¡W$ rhL$pÆ A“¡ ‘¡õs“Æ dl¡fÆ v$f¡dl¡f“u iyc kpgN°¡l sp. 22-07-2015“¡ 
qv$“¡ L$fhpdp„ Aphi¡. S>i““u q¾$ep kp„S>¡ õV¡$. V$p. 5.30 L$gpL¡$ L$fhpdp„ Aphi¡Æ.

RELIGIOUS ANNOUNCEMENT

Iranian Kadmi New Year falls on Sunday 19th July 2015, Mah Tir, Roz Hormuz, Sal 1383, Y.Z.
sp. 19du Sy>gpC 2015 dpl suf, fp¡S> lp¡fdS>v$, kpg 1383, e.T.“¡ qv$“¡ Cfp“u “hy„ hj® b¡k¡ R>¡.$

who have come up to do the 
service of a “Paul Bearer”. I am 
extremely glad and proud of 
them, and I myself volunteer to 
join the band.

I am prepared to give up 
everything. Though I have 
retired long ago, I am the 
only POLICE OFFICER still on 

Committee and Road Safety 
Advisory Committee. I am a 
delegate with the Bombay 
High Court for the Parsis Chief 
Matrimonial Court for the last 
12 yrs. And Trustee for P. A. 
Patel Agiary and Salsette Parsis 
Association.

Sir/Madam, I am prepared 

What more could be achieved 
by prolonging with the 
posts, rather than helping to 
remove the Dead Body of our 
Community member or of any 
human being.

In my service as a Police 

corpses especially in accident 
cases in which I had to put 
the Intestines, brain, etc. in 
the body, before sending them 
to the Morgue. Thus it would 
be not embarrassing for me 
to lift the body of my fellow 
Community member or of any 
human being on the face of this 
earth.

Sir/Madam, please note that 
I have nothing against these 
Paul Bearers or their Union, 
nor should they feel that I am 
coming in their way. It is only 
my desire to serve one Noble 
Community now in other form 
as Paul Bearer.

I told that in villages and 
even in Jamshedpur, the boys 
volunteer to lift the body and 
take it to the Aram Gah, as 
there is no Dakhma. In fact my 
elder brother Rustom D. Patel 

age 86, who was with Tatas 
Locomotive Co., for nearly 40 
yrs, as an Engineer was doing 
so.

I therefore appeal to all 
our young Parsi boys to come 
forward and give the helping 
hand on doing the right cause. 
Amen.
Yours faithfully,
Sam D. Patel

Dear Editor,
Read the article by P.T. 

Writer Piroja Jokhi of June 
27, 2015, Parsi Times. It has 
covered three subjects (1) 
Dokhmenashini (2) Priests (3) 
Marriage. Dokhmenashini and 
cremation have been discussed 
in length in the past. I was 
reluctant to write about it, but 
could not hold myself.

I do not understand why Parsi 
Zoroastrians are sensitive to 
such subjects as Dokhmenashini 
and religious matters of the 
dead. It is observed that our 
religion is for the living person 
and not for the dead, where 
more attention – observation 
is paid to the ceremony for the 
dead.

Our disposal of the dead 
in Dokhma is very primitive, 
nearly four thousand years 
old. We do not know in what 
circumstances it was adopted. 
In old times people adopted 
this method as circumstances 
prevailed. Hence they did not 
think better than leaving the 
dead in open space far from the 
habitat. They thought it was the 
best way as per their knowledge 
and learning and mental state. 
I do not think they thought of 
charity in doing so, or the best 
way to dispose off the dear 
ones in quick and short time. 
They may not have tools to dig 
or land was very rocky to make 

a grave. Now 
time has 
c h a n g e d . 
Our Dokhma 
system is 
in a very 
p reca r i ou s 
condition in 
the absence 
of birds in 
M u m b a i . 
Dead bodies 
rot and 
e m a n a t e 
bad smell. 
People living 
in Godrej 
Baug have problems due to 
the same. System is dragging 
because two or three bodies 
are consigned due to our small 
population. Suppose we were 
large in numbers like Hindus or 
Muslims and 40 or more dead 
bodies were to be disposed off, 
it would be impossible in the 
present condition. God forbid, 
such a rot may breed deadly 
germs and viruses like Ebola 
(in Africa). It may play havoc 
with our dear Community. 
Government will intervene 
and take possession of whole 
property of Doongerwadi 
which is an eyesore to many 
politicians, as the purpose of 
religion is not served.
Best wishes and regards,
Ratan Mir

Dear Editor,
It is heartening to learn 

that the Foundation for 
Development of Udvada and 
the Udvada Samast Anjuman 
are organizing the Iranshah 
Udvada Utsav this December. 

the Government of Gujarat 
has set up the Udvada Area 
Development Authority.

Within the framework of 

this Udvada Area Development 
what may be suggested is 
a Training Centre for the 
rural youth for promotion 
of Udvada side by side with 
its development as a pilgrim 
centre.

In keeping with the 
agricultural background of 
our holy precinct, industrial 
development is out of 
question. However, instead 
of setting up a regular 
college which churns out 
unemployable youth, what 
would be meaningful is an 
Institute providing training in 
modern agronomy, promoting 
self-employment, keeping 
the young generation in their 
villages, avoiding migration to 
nearby cities. Of course the 
children of the Zoroastrian 
farmers residing in remote 
corners of Gujarat and other 
states would get priority 
admission in this institute.
V. M. Meher-Homji

Dear Ms Freyan Bhathena and 
Mr Jehangir Patel,

The editorial of 4th July of 

Parsi Times has prompted me 
to write this letter. 

Both Parsiana and Parsi 
Times claim that they are 
‘balanced’ and give coverage 
to both ‘the orthodox’ 
and ‘the reformists’ in the 
reader’s views and consider it 
to be their strength.

I am questioning the 
wisdom of your policy.  A few 
questions that arise in my 
mind are as follows:

At this juncture, when the 
strength of the community is 
dwindling fast, what should 

it be to divide ourselves in 
to these two factions or get 

and foremost problem of our 

If you agree with the 
above, what should a 
responsible press be doing to 
see that the community which 
has broken up itself in to these 
meaningless factions stops 

though unintentionally,   you 

hence this letter.  
Should you not be 

focussing attention on this 

Contd. from Pg 02

Contd. on Pg 08
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Thinking of how to spend your weekends in a productive way? You 
already have your answer for the month of September! The WZCC 
Pune Chapter – WE (Women’s Entrepreneurship) Programme is 

going to conduct a comprehensive business management course on all 
the weekends of this September. Designed by Behzad Randeria, the 
course targets Zoroastrain women (non-Zoroastrian women are also 

welcome to apply) to help hone their professional and business acumen in the age of 
tough competition. Age no bar, the course is open to all eligible candidates from all over 

with accommodation if required. Register and get enlightened about the basics of 
business, the resources required on your way up and the opportunities available for you!

WE PUNE TEAM:

Mrs. Mahrukh Bharucha
(Chairperson of

WZCC Pune Chapter)

Natasha Irani
(Teacher at The Bishop’s 

School, Camp, Pune)

Yasmin Mazda
(Working for a social cause in 

Shahabad, Karnataka)

Farida Deboo
(English tutor at Expressions 

Unlimited!)

Hutoxi Dadachanji
(Insurance Consultant
in New India and LIC)

The Nowroz Baug Carrom 
Tournament was held on 
the 4th and 5th of July 

2015. 135 games were played 
in various categories. It was 
a jointly held event where 
members from the NPC as well 
as the NNWWL participated with 

time.
Gool Gadialli a 70 year old 

participant had to say, “This 
event was jointly sponsored 
by the NNWWL and NBPC after 
many years. It was enjoyed 
by youngsters and elders 
participating as one. I hope 
many such joint events take 
place in future.” 

Khushnawaz Engineer a 
25 year old had to say, “The 
event was very well organized 
by both the Committees. It 
was overwhelming to see the 
number of entries received in 
all categories and the spirit 
in which veterans and youth 
participated. It would be great 
to see more youth come forward 
to support the joint events.” 

The Nowroz Baug Carrom Tournament

Mrs. Behzaad Randeria
(Leadership Trainer) 

A brief about Behzad, the brain behind the programme: 
Behzad Randeria is a leadership Trainer, Life Coach and 
Master Life Coach. She has nearly 15 years of training 
experience and is a globally accredited Life Coach and 
Master Spirit Life Coach. Currently she is freelancing as a 
trainer, Executive Coach and Life Coach. She is from Pune, 
married and having a 21 year old son. She lives by Albert 
Einstein’s philosophy “Once you stop learning, you start 
dying”. All of her endeavors and initiatives revolve around 
this insatiable need to evolve more and more.

Bawi Bride Bhonu
Choose the meal which suits you the best

Hungry - One Item One day Rs.225
  One week (5 days) Rs.1000 
Very Hungry - Two Items  One day Rs.350 
  One week (5days) Rs. 1500 
Starving – Three Items One day Rs. 375
  One week (5 days) Rs. 1750
Ravenous- Four Items One day Rs. 400
  One week (5 days) Rs. 1900

CONTACT DETAILS
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Eric hails from the town 
of Valsad, Gujarat. 
Currently residing in 

Mumbai with his parents, his 
father is also a Mobed serving 
The Holy Fire in Aslaji Bhikhaji 
Agiary, Grant Road. Eric explains 
to Aarasp the 
d i f f e r e n c e 
between a 
Mobed and 
a Dastur, the 
former being 
s o m e o n e 
who has 

The Holy Fire while a Dastur 
is a Mobed with a Doctorate 
degree. Both carry out the 
rituals they are allowed as per 
their credentials. The Panthaki, 
however, has the highest rank 
in any Agiary or Atash Behram 
and is also paid more than a 
Mobed or a Dastur.

Happy with his job and 
having been provided with a 
1000 sq.ft. accommodation, 

to lead a healthy lifestyle. 

However, he feels that the 
remuneration should be kept 
commensurate with the rising 
cost of living and revised 

periodically (say every 3 to 
5 years) because in today’s 
day and age a single 
medical condition requires 
a huge chunk of money to 
be treated.

Despite of the respect 
that these great men are 
worthy of, many of them 
are deprived of life’s 
biggest happiness, that 
of marriage! Although 
they enjoy an esteemed 
position in our Community, 
girls have pre-conceived 
notions of marrying a 
Zarathosti Priest. A Priest 
performs all the religious 
ceremonies associated 
with our birth, navjote, 
marriage, death and 
even after that by 
way of the annual 
Muktads. We seek 
their services 
and advice on all 
important matters 

of our life. Then why cringe 

on the thought of marrying one? 
Eric explains that a Zoroastrian 
Priest is also a professional and 
possesses “an acquired skill” 
just like a doctor, lawyer or 
engineer.

The service or job of a 
Priest has no retirement age 
and is one of great honor! 
There is no recession in this 
job and is forever in demand.  
Marrying a Priest should be 
something of pride as by doing 
so; a girl will contribute to the 
good of the Community. Eric’s 
opinion is that Zoroastrian girls 
should clarify any doubts they 
have regarding marriage if 
approached by a Priestly family.

and practical; solutions to all 
problems are available. Each 
and every Zoroastrian Priest 
has mastered The Din along 
with his studies at school, in his 

a part of their childhood 
to serve The Holy Fire and 
protect its honor. It’s time we 

save them and our Holy Fire 
from becoming endangered.
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Aarasp Mistry

Why Not Marry
A Dastur?

With our already dwindling population, the number of our 
Panthakis, Mobeds and Dasturs  are declining evermore. 
Aarasp Mistry digs into this subject with Eric Dastur, a 
young and humble Mobed serving in the Agiary at Malcolm 
Baug, Jogeshwari.
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Born on Roz Zamyad Mah 
Ardibehest 1296 YZ, i. e. on 

17th October 1887, Ardeshir is 
known for his philanthropic hard 
works that he put in throughout 
his life even though he was not 
born with a silver spoon in his 
mouth. Losing his father at the 
tender age of 6 years, Ardeshir 
was brought up by his elder 
brother Kekhushru Behramji 
Homavazir, who was a strict 
disciplinarian. His ideologies, 
sense of iron discipline were 
deeply ingrained in Ardeshir and 

remained with him all his life.
Like that of almost all boys 

of his time, Ardeshir gained 
his education from Bharda 
New High School at V.T. His 
brilliance in academics enabled 
him to pass his Matriculation 
examination at the age of 

conditions of his family being 
feeble, young Ardeshir had to 
pay his fees by giving tuitions 
even while he was schooling. 
However, immediately upon his 
passing Matriculation, at the 
very young age of 15 years, the 
principal of the same school at 
that time– Mr. Kaikobad Marzban 
invited him to be a teacher and 
in charge of Nature Study, Drill 
and Excursions. Later on, he 
also began teaching subjects 
like Geography and Hygiene. 
Ardeshir served as a teacher 
in the same school for 45 years 

with a paltry Rs.15 per month. 
Throughout these years of 
being connected to the school, 
Ardeshir is reminisced as being 
endeared by his teachers, 
colleagues and later to his 
students by his simplicity, high 
sense of moral values, his 
dignity and his inimitable sense 
of humour. 

A strict disciplinarian and 
thoroughly impartial and 
kind at heart, Ardeshir is 
said to have a unique style 
of teaching that made the 
subjects he taught come alive 
and interesting. He seldom 
used text books, preferring to 
explain the subject by drawing 
upon his vast knowledge and 
experience. 

Teaching was not his only 
forte. Being in charge of 
excursions, he would lead a 
group of happy and enthusiastic 
youngsters to places of interest 
in and around Bombay and 

relating interesting facts and 

love for youngsters and great 
outdoors prompted him to 
join the Scouting Movement. 
To him, scouting was a way of 
life. In his capacity as a Scout 
Master, he molded the life 
and character of hundreds of 
scouts by helping them clear 
various tests and also gaining 
experience of living in tents, 

constellations in the sky. 
Ardeshir received the “Medal 
of Merit” for his contribution to 
scouting in India at the hands 
of the very founder of Scouting 
movement- Lord Baden Powell 
on 1st December 1939. He was 

Wood Badge and Akela Badge in 
Scouting- a great achievement 
for any scouter. The Maharashtra 
State Scouts and Guides too, 

conferred the Diamond Jubilee 

Homavazir on 20th February 
1968for his meritorious service.

Ardeshir gradually started 
a saga of associations and 
institutions. He once wondered 
what the plight of our Dadar 
Colonists would be if they were 
confronted by a sudden medical 
emergency at home, be it an 
accident or an injury. What was 
to be done before a doctor is 
summoned? He thus chalked out 

a plan and the Dadar Nursing 
Division was born. It held 
classes to train women in First 
Aid, Home Nursing, Hygiene 

medals, prizes and cups were 
given to participants to sustain 
their interest.

Ardeshir served at The Dadar 
Matunga Parsee Zoroastrian 
Association as a Vice President, 
which till date acts as a 
platform or forum for colonists 
to meet, talk and debate on 
various subjects and work 
peacefully, for 33 long years. 

In 1932, he established State 
Ambulance Centre of which 
he was an honorary secretary 
till the end. In 1940 he set up 
Centre of St. John Ambulance 
in Dadar Parsee Colony and 
gave training in First Aid, Home 
Nursing in over a dozen schools. 
For his dedicated long service 
to St. John Ambulance he was 

given in 1942 its highest 
honour ASB – Associate 
Serving Brother of St. 
John Ambulance of 
Jerusalem – an honour 
he received at the 
hands of Lord Lumley 
– the then Governor 
of Bombay. 

Another important 
organization founded 
by Ardeshir Homavazir 
is ‘Young Rathestars’ 
which was founded by 

him in 1942. His dream of 
reaching out to the poor is being 
carried on by all the members 
of the Young Rathestar for 
the past 73 years. Till date, 
this group works diligently by 

rations, clothes, Sadra and Kusti 
to poverty-stricken Parsees 
both in urban and rural areas. 

Other distinguished 
institutions founded by 
Ardeshir are: The Parsee 
Ambulance Division, The J. N. 
Petit Reading Room & Library- 
a treasure trove of books, 
magazines, periodicals which 
are even given for home-
reading at a very nominal fee, 
The Bill Nursing Home and an 

no one to look after them.
A peek into his private 

life brings him across as an 
honest, upright, punctual 
and hardworking man with 
the highest moral values. He 
was known to be a devoted 
husband and a loving father. 
He performed all his duties as a 
family man with affection and 

plunged at him with a smile 

and a joke. His life of plain 
living and high thinking is an 
inspiring example. He practiced 
all through his life before 
passing away on Roz Ashishvang 
Mah Bahman 1340YZ, 19th July 
1971.

He founded Naman kitnar 
naro ni yaad jalavnari jashan 
committee along with Dasturji 
Faramroz Kutar in the year 
1931.

At the event, Bapaimai 
Dalal, a social worker and 
a member of DadarJashan 
Committee said, “Ardeshir 
Homavazir was financially poor 
but rich at heart. He founded 
many useful institutions 
at Dadar Mancherji Joshi 
Colony, and that made his 
name immortal. To start any 
institution, finances are first 
required, but this gentleman 
having great faith in God 
and confidence in devotees 
visiting the agiary started 
various activities and fulfilled 
it. He also started Behram Roj 
Jashan and collected small 
contributions from people for 
the upbringing of the needy in 
our community.”

On Wednesday 8 July 2015 (Roz Ashishvang Mah Bahman) the members of Dadar Parsi Colony, along with the members of Dadar Jashan Committee, celebrated the 44th death anniversary of 
philanthropist Ardeshir Behramji Homavazir who also had lived amidst the shades of trees at Dadar Parsi Colony. A Jashan ceremony was held at the Rustom 
Faramna Agiary, where Arnavaz Mistry and Marazban Giara were also present. The gathered ones recalled the life and works of the great man on this occasion. 
The following are the excerpts from BPP Trustee Arnavaz Mistry’s speech on the great man. Crafted and created by P.T. Reporter Delaveen Tarapore. 

Delaveen Tarapore

Institutions founded by Ardeshir Behramji Homavazir: 
Dadar Nursing Division 
The Dadar Matunga Parsee Zoroastrian Association 
State Ambulance Centre 
Young Rathestars
The Parsee Ambulance Division
The J. N. Petit Reading Room & Library
The Bill Nursing Home
Naman Kitnar Naro ni Yaad Jalavnari Jashan Committee

est
e

 
by

s occasion.

avazir: 

Ardeshir received the “Medal of Merit” for his contribution to 
scouting in India at the hands of the very founder of Scouting 

Parsee to pass the Wood Badge and Akela Badge in Scouting- a great 
achievement for any Scouter.
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By P.T. Writer Piroja Jokhi

What a mess is being 
created in the BPP ! 
Now there is a threat 

of a strike by the Class IV 
workers. The Trustees have no 
clue how to tackle this situation. 
Moreover as the Trustees are 
divided, each group blaming 
the other, the  employees 
take advantage and 
get the upper hand. 
Among the workers are 
sweepers, watchmen, 
gardeners, hearse 
drivers and more 
importantly  the 
pallbearers. The 
Trustees are claiming 
that they are already 
paying them higher 
salaries than other 
unionized charitable 
trusts in the same 
category. The  Mazdoor 
Sabha Union leader 
Mr. Neterwala should 
consider the facts, 
and help to sort out 
the problem. Mr. Desai 
should ask some senior 
responsible members 
of the Community to 
intervene to solve the 
matter. Mr. Khojeste 
Mistry is a great 
diplomat, why is he not using 
his wisdom to solve the matter? 
The status and working 
conditions of the pallbearers 

are not the same as 

those of other Class IV workers. 
They are the members of our 
Community, offering special 
service to the Community. 
It is a shame that they have 
to approach the union for 
redressal of their grievances. All 
their monetary demands  are 
met with by the Community, 
who  has appreciated their 
service and generously 
compensated  them. But 
their  legitimate demands are to 
have more hygienic and better 
service conditions and an equal 
social status in the society. 
More than the perks and other 

them, they need to be treated 
with respect  and dignity. 
Mr. Desai has given the details of 

they receive. They deserve all 
that for their valuable service 
to the Community. It is not our 
business to know whether they 
have two wheelers or cars. 
How are we concerned about 
how they use their hard earned 
money? Do they not have the 
rights to enjoy a few simple 

luxuries of life, working so hard 
in most trying conditions? Do 
they not need a break after the 
grueling and horrifying demands 
of their unenviable job? We talk 
a lot about violations of human 
rights, what have we done for 
them to ease their burden? 
The Trustees have kept the 

Community in dark about 
the pathetic condition at 
the Dokhmas. The dead are 
insensitive to any pain or 
torture, and their kins have not 
been able to see their plight 

with their naked eyes. The pall 
bearers are the witness to the 
ghastly sights haunting them 
day and night, day after day. 
We cannot bear the stench of 
a dead creature in the vicinity. 
With so many bodies decaying, 
what will be the condition 
inside the dokhmas is beyond 
our imagination. We pity the 
plight of people forced to 
handle the rotting dead bodies.  
The volunteers have offered 
their service in the event of a 
strike, but it is doubtful they 
will sustain in such trying 
circumstances. At least we shall 
understand the plight of these 
hapless men forced to take 
up this unenviable job at the 
risk of their physical, mental 
and psychological health. 
We are a highly progressive 
Community living in a most 
advanced technological era 
but we do not know a decent 
way of disposal of the bodies 
of our dead. We practice a 
religion based on purity in 
thought, language and action. 
We are cleanliness freaks, we 

are a strange breed, extremely 
sensitive, very affectionate, 
ever ready to help anyone in 
distress, fun loving, friendly 
and adorable, but we somewhat 
are quizzical characters, 
modern in our approach, but 
orthodox at hearts. No logic 
or reasoning works with us. 

We refuse to accept 
any change, however 
necessary it may be. 
Our only argument is, 
carry on with the same 
norms our Baap Dada 
practiced. We refuse to 
accept that If we do not 
take the risk, we do not 
get rewards. We may 
not be always successful 
in all our efforts, but 
if we do not take the 
challenge, we shall 
never be successful. 
As far back, as we 
remember, burial was 
a mode of disposal 
of dead bodies in the 
community at many 
places. Cremation 
is  widely used all over 
the world for disposal 
dead bodies. Earlier 
we practiced a method 
where we offered the 

dead bodies to the birds of prey. 
Since about last three decades 
the birds have vanished but the 
bodies are still dumped there, 
rotting, putrefying, subjected 

rats and other creatures.  
Dokhmenashini  as we practice 
today is totally ineffective. The 
bodies kept there are left to 
decompose and rot, emitting 
foul smell and polluting the 
environment.  It is violating the 
civic code of conduct. We may 
be taken to task for causing 
hazards to the neighborhood 
and the environment. Also we 
are morally responsible for 
causing physical, mental and 
psychological stress to the 
pallbearers who are compelled 
to work in such perilous 
conditions. In spite of all these 
and many other drawbacks we 
doggedly believe and pressurize 
the Community to follow this 
defunct and outdated method 
with threats of punishment!  
There are other lesser known 
environment friendly and 

elsewhere. The Trustees could 
have made some inquiries, and 
got the required information to 
solve our problem. Till then, 
they should have allowed 

the Community to tackle the 
problem on their own, giving 
them support and not causing 
hindrance. How the denial of 
prayers helps to solve our basic 
problem needs to be explained 
by the Trustees themselves. 
If the Trustees had used some 
wisdom, and acted as peace 
makers of the Community, we 
could have saved the Community 
from many evils and disgrace 
besides causing a colossal loss 
to our public charity funds.  
Election is not far off, use your 
wisdom and bring a team of 
leaders, who have a vision, who 
are pragmatic, and who can 
deliver. We surely do not want 
the history to be repeated.

We somewhat are quizzical characters, modern in our approach, but orthodox 
at hearts. No logic or reasoning works with us. We refuse to accept any 

change, however necessary it may be. Our only argument is, carry on with 
the same norms our Baap Dada practiced. We refuse to accept that If we do not take 
the risk, we do not get rewards.
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most vital issue and invite views 
and articles from the readers on 
how we all can become one and 
resolve our revival issue?

Perhaps all of you, including 
JameJamshed, Mumbai 
Samachar, can get together and 
organize a series of discussions 
and debates on this issue inviting 
leading business persons, our 
Vada Dasturjis, scholars of our 
religion, prominent legal persons 
and other prominent community 
members.

Any problem, however big, 
can be solved by discussions. Can 
you provide this platform? (If it 
does not fall into your present 
policy, does not policy require to 
be changed?)

I see our community and our 
religion slowly becoming extinct 
in India, purely by default,as no 
one is interested in organizing 
these discussions and hence this 
letter that someone has to do 
something.

Would you like to publish it 
in your next issue and get some 
views from your readers as to how 
we, the minuscule community, 

one?
Best Wishes,
Kersee Kabraji

In my earlier mail I had 
mentioned that Parsi volunteers 
come from Vapi and Daman to 
Udvada to act as pall bearers in 

the absence of khandias anad 
nasesalars at Udvada. After 
performing their duties they take 
nahn before returning.

There are several factual 
errors in the report published in 
Times of India.
1. There are no Parsi untouchables 
in our Parsi community as is 
falsely made out in this report 
perhaps to evoke sympathy 

them at Allbless Baug and Cama 
Baug at navjotes, weddings and 
public functions as also at Avan 
Yazad parabh function at Radio 
Club. One of them Mr. Shahrukh 
Wadia was also present during 
the recent Parsi heritage walk 
organised by Jiyo Parsi. He was 
wearing goggles and voluntarily 

junction. So there is no question 
of ostracising the khandhias and 
nasesalars. As their work involves 
handling corpses, they need to 
take a nahn = a sacred bath and 
not a nine days bareshnum.
2. Nine days bareshnum is 
taken only by priests who serve 
as boewallas at Atash Behram 
or those who perform higher 
liturgical ceremonies such as  
nirangdin.
3. The nasesalars and khandhias 
are healthy and there is no hazard 
to their health. Some years ago 
an eminent Parsi doctor at the 
height of the DDDAG controversy 
addressed a gathering of elite 
Parsis and said that diseases 
would spread due to corpses at 
doongerwadi. He was challenged 
by Mr. Khojeste Mistree that as 

a man of science he should give 
proof and not make a sweeping 
statement. He asked the doctor 
to examine all the nassesalars 
who go in and out of the dokhmas 
several times a day and give a 
report that X number of germs 
came out of the corpses, attacked 
Y number of people and caused 
Z number of diseases. The good 
doctor threw up his hands and 
was honest enough to admit that 
he could not give any proof.    

The press many a times 
tends to give sensational reports 
perhaps out of ignorance.
Marzban Giara
 

 

Dear Editor,
I refer to an article in Parsi 

Times on page 13 dated July 
4, 2015 captioned ‘Back in 
Action’ and wish to clarify that 
the article is misleading and 
not factual. To this end would 
request in all fairness to publish 

transpired for purpose of clarity.
I work independently. I am 

neither a social activist nor 
do I belong to any group and 
nor do I subscribe to signature 
campaigns and nor am I standing 
for elections.

I received a call from the 

an appointment to meet the 
CP with reference to my open 
letter mail to him which was also 
published courtesy Parsi Times 
and my constant follow up with 
the PA to CP both on phone and 

on email. On June 18, 2015 I met 
Mr. Rakesh Maria personally, no 
Trustee accompanied me. The 
matter was discussed in detail 
and I made a request for a fair 
probe. It was in this meeting 
that the CP agreed to have the 
matter reinvestigated by the 
rank of a DCP and Mr. Rakesh 
Maria requested me to give an 
application the next day citing 
reasons for reinvestigation. He 
requested his PA in my presence 
to accept my application and 
bring it to him and he will put 
his remarks and forward to DCP. 
The reinvestigation assurance 
was assured to me personally by 
Mr. Rakesh Maria on a one to one 
basis. The Trustees had on May 
30 written a letter to the DCP 
with a copy to Mr. Rakesh Maria 
for reinvestigation. The letter by 
the 4 Trustees was not directly 
addressed to the CP hence there 
was no pressure at all put on CP 
as stated and nor was this letter 
of 4 Trustees discussed by the 
CP when I met him and nor were 
they even invited to meet the 
CP. In all fairness I request all 
the 4 Trustees named in ‘Back in 
Action’ report to clarify and state 
publicly that the reinvestigation 
by a DCP was assured to them 
by the CP in person and or based 
on their letter and pressure and 
produce facts as I have.

If ‘Back in Action’  happens 
to be a planted story by an 
interested party, I must warn 
those indulging in such practices 
to refrain from spreading false 
stories and misleading Parsi Times 

readers. I understand Elections 

on merits to win elections.
Regards,
Arzan J. Ghadially

Dear Madam,
On 12 June 2007, some eight 

years back, I had somehow 
predicted and sent an article 
a copy of which is enclosed 
herewith to Jame and Mumbai 
Samachar for publishing but 
both of them did not, and that 
is exactly what is happening at 
the BPP. PT did not exist at that 
time nut now it does and you may 
do so. Your readers may enjoy 
reading it.
7 DONTS FOR 7 FUTURE LADIES 
AND GENTLEMEN BPP TRUSTEES 

FOR 7 YEARS

offering them items like  Sarees 
and bottle of CHATO PANI
2. Do not shout or scream at each 
other
3. Do not abuse each other by 
using words like MC, BC, Marigyo 
and Moovo.
4. Do not harm anyone by using 

teeth.
5. Do not throw at each other 

chairs, and shoes.

7. Do not show yourself up in BPP 
Reviews in Dagli, Paghdi, Suit and 
Saree.
With kind regards
Savak Balsara

The most famous Parsi, 
the greatest ever on the 
Indian soil, was born on 

15 July 1783. Sir Homi Modi has 
described him thus: “A man of 
highly progressive views and 
independence of thought, who 
did not hesitate to go against 
the popular current in his own 
Community and outside. The 
range of his activities was 
remarkable and there was 
hardly any movement in which 
he did not take a prominent 
part. The honours that came 
to him were abundantly 
deserved.”  Such was Namdar, 
Sir Jamsetjee Jejeebhoy.

An adventurous person, a 
faithful family man, an honest 
and honourable businessman, 
a loyal friend, a visionary, a 
man of lofty ideals, all that 
he was, but we remember 
him most for his charity 
without boundaries of caste or 
creed, without geographical 

limitations. He was an epitome 
of charity. He established 
the concept of organized 
philanthropy. Documentary 
maker  Dinkar Choudhary  has 
made a short documentary 

he has aptly titled “A Pioneer 
in Philanthropy.” Gandhiji 
propounded the philosophy 
of trusteeship of wealth but 
Jamsetjee Jejeebhoy had 
started practicing it many years 
before the Mahatma was born. 

Sir Jamsetjee Jejeebhoy 
gave away a fortune of nearly 

may not seem a huge fortune 
today, but think, gold was 
about Rupees eleven per tola 
(i.e. 11.40 grams) during the 
Victorian era, today it comes to 
nearly Rupees thirty thousand 
for ten grams. The property 
he donated, in present day 
terms, would amount to tens 

of thousands of crores. He gave 
in abundance, he gave with 
extravagance. No one in need 
did he turn down. He gave to 
alleviate poverty. He gave 

in India and abroad. He gave 
for dams and bunds, for books 
and education, for schools, 

hospitals and dispensaries, 
for animals and for grazing 
lands, for having wells dug, for 
panjrapols and dharamshalas, 
causeways and bridges, for  
Agiaries, churches and temples. 
He even paid for the release of 
poor debtors from Civil Jail. 

He gave generous subscriptions 
to various trust funds and for 
various causes. 

During his lifetime Jamsetjee 

for Catholic Charities and 

charities. This does not include 
the alms he gave freely 
everyday he stepped out of 
his house. Even 
after his death 
in April 1859 
his generosity 
did not stop. 
His wife lady 
Avabai and his 
sons continued 
to complete the 
projects dear to the Baronet’s 
heart. His work is still kept alive 
in his schools and in various 
charities even today. 

Jamsetjee Jejeebhoy was 
a Parsi but he transcended the 
narrow domestic walls of cast, 

creed and religion. As  the 17th 
century  French Philosopher 
Jean de La Bruyere said, 
“These men (as Sir Jamsetjee 
Jejeebhoy) have neither 
ancestors nor posterity: they 
alone are their own race.”

P.T. Writer Dara M. Khodaiji

Sir Jamsetjee 
Jejeebhoy, was 

born on 
15 July 1783
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ZAGNY, The Zoroastrian Associaiton 
of Greater New York invites 
participation from Zoroastrians 

worldwide to join in a campaign to build 
“A New Home for a New Generation”. 
The objective of this effort is to meet the 
funding goal required to build a new Dar-
e-Meher, a religious and cultural community 
center, in Pomona, New York (NY) where many 
generations come together to connect with their 
Zoroastrian faith and heritage.

As part of this campaign, all contributors who donate Rs. 10,000 
and more will have an opportunity of receiving a free trip to attend 
the inauguration ceremony and celebrate the opening of the new 
Dar-e-Meher in March 2016. With the generous support of Air India, 
one lucky contributor will receive two free round trip economy 
tickets to New York as well as enjoy a complimentary 3-night stay 
with a Zoroastrian family.

ZAGNY’s membership has been growing since its inception over 
forty years ago in 1973and based on this growth and demand, a 
new Dar-e-Meher is under construction in Pomona, NY – one that 

so as to preserve their faith and culture, grow the Zoroastrian 
community, and create a legacy for future generations to enjoy 
and cherish. 

 ZAGNY is very close to meeting the funding goal required 
to build the new Dar-e-Meher. Fundraising included generous 
individual donations, community events and merchandise sales, 
which have helped close in on the goal. ZAGNY is now turning its 
efforts to Zoroastrians worldwide and looking internationally for 

“Our new building will be around for the next 100 years and 
more and will bring generations together by providing a strong sense 
of identity and belonging, a spiritual base, a home for continuing 

religion classes and adult lectures, a gathering place for festive 
occasions and solemn ones, and a center for the perpetuation of our 
Zarathushti community in the tri-state area. This will be the legacy 
of our generation! Our gift to the next!” said Astad J. Clubwala, 
President of ZAGNY. “We talk, with a sort of resigned acceptance, 
of our dwindling numbers, but it is our next generation that will be 
crucial to whether we survive or not. We leave quite a burden for 
them – let’s do what we can, while we can, to make the start of 
their journey easier.”

About ZAGNY:
ZAGNY is a non-profit, cultural and educational organization, headquartered 
in New York. ZAGNY aspires to sustain Zoroastrian identity, preserve and share 
cultural traditions, and strives to create a sense of belonging for community 
members of the tri-state area of New York, New Jersey and Connecticut. ZAGNY 
members are proud ambassadors of the Zoroastrian community at official events 
at the United Nations, at various interfaith events, and other social events like the 
Persian Day Parade in New York City, and the New York City Mayor’s Celebrations 
during Nowruz. Since its inception, ZAGNY has been a champion for worthy causes 
in India such as the B.D. Petit Parsee General Hospital, Parsi Ambulance Division, 
Udvada, Surat and Navsari Atash Behrams and Mobeds to name a few.

The Jehangir Monsoon Show: A chance to become a Collector 
The Jehangir Art Gallery is hosting its 27th Annual Monsoon Show from the 11th – 18th 

of July 2015. This year students from 15 art schools of Maharashtra have been invited to 
participate. This presents a wonderful platform for the 83 merit students to showcase 
their artistic talent. The artworks on display will include paintings, sculpture, ceramics, 
photography and installations. Two awards will also be given to the most promising artists by 
the Bendre and Hebbar Foundations. This is the perfect time for art lovers to discover new 
talent and collect paintings from emerging contemporary artists.

Jehangir Art Gallery
161 Kalaghoda, Mumbai 400001. Phone: 022 22843989

Timings: 11 am – 7 pm (Open all days of the week)
Input by P.T. Art Writer Razvin Namdarian

The Zoroastrians of New York are looking to build a Dar-e-Meher 
in Pomona, NY.  They invite the Indian Community to donate and 
offers a chance to win air tickets to donors! 
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This is the story of how around 40 
volunteers were able to calm down loud 
and htin  Trustees and ne otiatin  
a peaceful deal of their own with the 
Khandias.  

Around 5:30 pm on the 8th of July, 
2015, a group of eager volunteers 
made their way to the Tower of 

Silence (Doongerwadi) This was to attend 
a demonstration on Last rites scheduled 
for 6 p.m. The volunteers were learning in 
case they had to carry out the task in place 
of the pallbearers (khandias) who as part of 
the Class IV workers at the BPP have been 
threatening a Union strike. 

volunteers and the Khandias before the meeting even started. Most of them were familiar 
with people on either side. The Khandias were yelling at the volunteers as they felt their 
jobs were threatened. 

Around 6 p.m., Dasturji Asphandiar Dadachanji arrived. Mr. Yazdi Desai of the BPP 
was also present. The meeting in the hall began.

Five minutes later… BPP Chairman Mr. Dinshaw Mehta, marched into the 
hall. He asked Mr. Yazdi what was going on. Mr. Yazdi briefed him about the 
volunteers’ intentions & the demonstration. Dinshaw’s tone got louder. He boomed 
that the meeting was not permitted as Yazdi had not taken permission from the  
Trustees. 

Yazdi produced a letter signed by 4 of the BPP Trustees approving the meeting. 
Dinshaw argued that signatures of Trustees cannot be obtained by circulating any 

resolution at their residences. 
Yazdi continued to persist and Dinshaw continued to raise his voice.  An ugly verbal 

brawl broke out in the hall and echoed throughout the silent and otherwise respectful 
Doongerwadi Hall. 

Volunteers had to separate the Trustees of the BPP and calm them down. They even 
said that the Trustees needed to show a united front if they were to negotiate with the 
Union. 

The Khandias entered and began agitating the situation further. They said, they 
resented the fact that four repeated letters (reminders) for the salary hike to Yazdi and the 
BPP had gone unanswered. Dhunji Naterwalla, General Secretary of the Mumbai Mazdoor 
Sabha was part of this agitation. Most of the Union workers did not care about the women 
present while using foul language.  

The volunteers forced Yazdi, Dinshaw, Naterwalla and another Union member to sit 
down and continue the discussion. The atmosphere could almost be described as civil. 

Mr. Naterwalla started the negotiation citing an incident where Yazdi had returned 
a Diwali card and said that all Union letters to the BPP were not being entertained. He 
admitted that he had asked Dinshaw to overrule Yazdi and grant a hike in the Khandias’ 
salaries. 

The Volunteers asked for peaceful negotiations considering the protests by the Union 
had also been peaceful till now. They insisted on an amicable discussion using acceptable 
language. The negotiation continued with volunteers standing behind Mr. Yazdi & the 
Khandias standing in line with Mr. Dinshaw & Mr. Naterwalla.

The peaceful negotiations were broken by a Khandia who barged in & began 
dramatically shouting at a Volunteer for wearing a handkerchief & not a Topi. Mr. Dinshaw 
threw out the disrupting protestor. 

Ultimately, it was agreed to acknowledge that the Khandias had not gone on strike till 
then & that they were still performing their duties at the Doongerwadi albeit at a reduced 
pace and with some show of protest. 

The Khandias have agreed not to wear Red Caps, the symbol of their protest during 
the performing of the funeral rites. During the Paidast and while bringing the dogs in to 
sniff the body, they will wear only plain black caps.  

The Red caps, they agreed would only be worn outside of the Banglis and while doing 
tertiary tasks at the Doongerwadi. 

It was also agreed that if a Khandia was seen breaking this rule, he would be 
reprimanded by the Union. 

The volunteers left to continue their learning process at Cama Baug.

The Negotiations  
of the Moment 

The Khandias have agreed not to 
wear Red Caps, the symbol of their 
protest during the performing of the 
funeral rites. During the Paidast and 
while bringing the dogs in to sniff the 
body, they will wear only plain black 
caps.  
The Red caps, they agreed would 
only be worn outside of the Banglis 
and while doing tertiary tasks at the 
Doongerwadi. 
It was also agreed that if a Khandia 
was seen breaking this rule, he would 
be reprimanded by the Union.

MEET SOME OF THE VOLUNTEERS 

Mr. Adi Irani

A 72 year old gentleman, 
who won the title of Mr. 

Hercules in 1969. 

Mr. Adil Divecha

54 year old. His late 
mother was a well known 
social worker. Adil owns an 

independent business

Mr. Vishtasp Mehta

49 years old. The Assistant 
Commissioner of Scouts, 
Central Bombay. 

Dr. Kapadia pointed out that there was interference from non 
Zoroastrians in the matters pertaining to the B. P. P. and said 
that we must resolve this matter with minimal increase in 
salary of the Khandias. He says what happened in Iran with the 
Zoroastrians should not repeat here. We must not allow the 

had created two types of job opportunities for under privileged 
Zoroastrians. One is that of Khandias & another is that of 
workers in the Fire Temples (Chasniwalas). 

A host of women who felt it equally important to support a good cause volunteered 
as well.  Some other volunteers present were Mr. Homi Boga, Mr. Dara Irani, Mr. 
Homiyar Doctor. When they spoke to Parsi Times it was clear that they bore no ill 
feelings towards any political leader, worker, Union or Trustee. They stressed that 
they had come there to understand under the able guidance of Dasturji Asphandiar 
Dadachanji, the rites and rituals surrounding a funeral.

The Volunteers peacefully shifted their 
meeting to Cama Baug. Here Yazdi 

and Anahita Desai showed the volunteers 
images from a photo shoot of the 
Doongerwadi (reproduced on Pg. 01) that 

of the Class IV Union workers at the site. 
Dasturji Asphandiar Dadachanji 

overwhelmed by the ruckus at the 
Doongerwadi was unable to to come to 
Cama Baug and his son Dasturji Hormuz 
Dadachanji addressed the volunteers 
instead. 

The Panthaki of the Cama Baug 
Agiary, Dasturji Keki Ravji was invited in 
to share his wisdom. A wonderful lecture 
ensued. The Panthaki insisted that an 
agitated mind was not enough but a 

last rites. ‘It is not easy either spiritually 

& neither is it easy to actually carry the 
corpse of a deceased soul into the bore 
well (Dokhma) & consign the same. 
Khandias are also in charge of cleaning 
the Dokhmas. It involves working in a 
very unsafe environment.’ said Panthaki 
Dasturji Ravji.  

The volunteers realized the uphill 
task ahead of them. Many obstacles 

need to be overcome in  order to serve as 
volunteers at the Doongerwadi. Volunteers 
need to have Priests guide them through 
the Nahn ritual after consigning a corpse 
to the Dokhma, they need to know their 
prayers well. They needed to have the time 
to devote to the Doongerwadi duties. They 
realised that the Khandias were doing a 

If the job of a pallbearer is as important as that of a Priest, 
why do we treat them harshly? Why don’t we respect them 
as much as we respect our Priests? All of us cannot be 

Zoroastrian could once in a lifetime serve as a pallbearer for 
short span of time, it would give him tremendous satisfaction 

given us so much! The profession is as noble as of a teacher, 
nurse or Priest.
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Available Complimentary Special 
Books in Usable Condition

1) The other side of Death - by C D 
Leadbeater (English Edition) 
Theosophical Publishing Society, 
London 904.

2) The Complete works of Swami 
Vivekanand - Volume 4 - Advita 
Ashram.

Contact And Collect Delivery From:
Mrs. Kumi J. Daroowala

16/1 Rustom Baug, Byculla, Mumbai.
Phone: 23705512

Did you know?
A KHANDIA STRIKE IN 1942? 

All this talk of Khandias reminds us of the famous 2012 

novel, Chronicle of a Corpse Bearer  by Mr. Cyrus Mistry. 

Mistry, is one of a Khandia who led a strike in 1942. Mr. Mistry 

writes that he was unable to ascertain whether the strike actually took place but that he has no reason to 

doubt it. He was told the story by a Mr. Aspi Cooper, son of Mr. Mehli Cooper, who quit a job as a dock hand 

all their demands, including the provisions for overtime, casual leave & unconditional reinstatement at the 

bodies on  ice. During those three days the price of ice in Bombay skyrocketed from eight annas per kilo to 

six Rupees per kilo!

Dhunji Naterwalla

After P.T. Reporter Aarasp Mistry came back from the 
incident, Parsi Times spoke directly with Dhunji Naterwalla, 
General Secretary of Mumbai Mazdoor Sabha to get the other 
side of the story. These are excerpts from our interview with 
him.

Parsi Times: We heard that 
there was some sort of agreement 
reached between the volunteers 
and the Khandias on Wednesday? 
Dhunji Naterwalla: Yes. The 
Union workers have agreed to not 
wear the red but a black caps out 
of respect for the dead bodies at 
the funerals. At the Uthamna they 
will continue with the red caps. 
P.T.: Do you think the press is 
giving the correct picture? 
Naterwalla: You people are not 
covering the labour properly.  This 

poor worker has been left out of 
everything. You all are only listening 
to what Dinshaw Mehta and Yazdi 
Desai have to say. Yazdi individually 
has no right to talk about this. 
Where is the resolution that has 
given him the power? Dinshaw is 
at least not taking the complete 

them, more than half of them. 
This is not the way to do things. 

There is no strike at the moment 
but Yazdi is trying the divide and 
rule policy. He is calling Khandias 
and telling them we will pay you 
what you want. He is trying to 
make them leave the Union. That is 
discrimination. 
P.T: How are the Khandias reacting 
to this? 
Naterwalla: 
they will continue with the Union. 
The Khandias have been part of 
the Union from 2003. Earlier than 
that, they were paid pitiful sums 
like 1 to 2 thousand rupees per 

people but ask and they will tell you 
how good this has been for them. 
P.T.: The Khandias refrain from 
speaking with the Press so it has 

the story…
Naterwalla: That is because 
you all have treated them like 
untouchables. 
P.T.: We would like to disagree 
with that. As far as we can see 
the younger new generation is 
sensitive to all members within 
the Community and doesn’t 
discriminate.
Naterwalla: Sadly it is there in 
the new generation also. You see 
giving Charity is not the right way 
to do things. These men should be 
paid for and given the respect that 
they have worked for. Why should 
they live on Charity. 
P.T.: Tell us a little bit about your 
background? 
Naterwalla: 

Administration at the time. We had 

we were able to close down the 
whole of Bombay House on 7th 

more than 50 years. 
P.T.: This is a Community issue. 
How does a Union and especially 
you, being a Parsi deal with it? 
Naterwalla: 

are concerned about the wage 
increase. We are not concerned 
with the Religion. We have dealt 

Hospital has been dealing with 
us for 30 years or so. They are 
very cooperative when it comes 
to wage increase. We have been 
dealing with Mr. Hector Mehta. 

the elected members came in.  
Especially now the trouble maker 
is Mr. Yazdi Desai, that is according 
to me.  However it was the same 
people the last time around when 
we signed a settlement for the 

4000 each.

P.T.: Do you think the strike will 
happen? 
Naterwalla: We are hoping it 

pain. We hope that some better 
sense prevails. They are having a 
meeting with us on the 14th of July. 

the demands. 

made them understand how things 
have started. For over four months 
they have not bothered to reply to 
four letters of ours. We explained 
to them what has been happening. 

livelihood. 
Those who volunteered are 

wrong to think they can do this. Do 
you know the state of bodies inside 
the Dakhmas? The Khandias come 
and talk to me.. it is horrible… it 

they keep the Dakhmas open for 
everyone all the time? Let the 
relatives see the bodies rotting? 

year or every six months or so, the 
Khandias have to clean the entire 
Dakhma. This time the Trustees 
wanted them to cut the Sudrehs 
and Kustis off of the bodies. The 
Khandias refused. The Trustees got 
volunteers to do the work. They could 
not go in, they started vomiting. 

According to me, for the work 
that the Khandias are doing and 
the suffering that they are going 

month is nothing.
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Even the earliest civilizations had Priests 
who would perform Ceremonies introduced 
by mankind. 

Our Zarthushti Religion is the earliest true 
Religion which believed in worshipping the natural elements linked to the Universe, 
taken care of by One Supreme Being, Ahura Mazda, the Avestan term meaning the 
most Divine Supereminent Being who illuminated the universe and imbued peoples’ 
lives with goodness and all other virtues. This was the message given to Zarathushtra 
by Ahura Mazda. Illumination of virtues and destruction of evil tendencies and 
malignant forces is the quintessence of our Religion. Hence Ahura Mazda blessed 
people by presenting them with the holy Aatash Padshah, His son, being referred to 
as Ahura Puthra in the Pak Avesta. 

The Priesthood of our Religion was given utmost importance by noble rulers and 
the people. The ruler consulted our Priests regarding many secular and administrative 
matters. Our Priests were wise and humble; hence any person could also approach 
them for advice. The services and advice of our Dasturjis have been essential for all 
Zarthushtis down the ages and even now. 

Unfortunately the decreasing 
number of practicing Mobeds 
is an alarming problem and 
many Behdin and even Osta 
Zarthushtis do not understand 

Priesthood. We go on an odyssey 
of enlightenment by speaking to 
four Priests regarding the travails 
and rewards of Priesthood. 

The general concurrence 
is that the male members of 
Athornan families are born with 
a Divine Right to serve the Pak 
Aatash Padshah and it is vitally 
essential for an Athornan family 
to respect and retain the God 
given boon and to shoulder the 
responsibility and commitment to 
preserve the purity of our Religion 
within our Fire Temples as well as 
serving our Community by carrying out various rites and rituals. 

Ervard Dr. Ramiyar Karanjia, the extremely capable and knowledgeable 
administrator of the Dadar Athornan Institute, our Madressa, at Dadar who has done 
his Doctorate in Avesta and Pahlavi languages tells us “Being a Navar and Martab 
and wearing the Paghdi is a great privilege and honor. The Paghdi is the crown of 
a Mobed. He becomes an elite member of the select few who are entitled to offer 
prayers and rituals to the Divine world. Hence, all those who become Navars realize 
the responsibility that goes with this privilege”. 

An Athornan child is made a Navar between the ages of nine and eleven, a time 
when purity imbues the mind of the child who can also comprehend the profound 

that there are two types of Navars. One is when the child is admitted at the 
Madressa where the child is trained to become a Priest and taught all the seventy 

over three hours a day, seven days a week before commencing the mandatory period 
of a month prior to the Navar ceremony. Nowadays all other academic subjects are 
also taught additionally at the Madressa. The other kind of Navar is the child who 
visits the High Priest of the Agiary or Aatash Behram over a long period for initial 
impartation of knowledge and prayers, including memorizing only some chapters, 
before commencing the month of austere purity. 

how many HA’s are memorized by the child. 

Coming to the initiation period itself, the child always has to don white socks 
and gloves along with the sudreh and pyjamas. The child has to be very conscious 
of not touching wood and water during the period of twenty four days. The most 
important aspect is that the Panthak of the Fire Temple and his family should create 
an atmosphere of a home away from home for the child so that he remains happy 

nine days is for the purity and in memory of the living 
or deceased person in whose memory the child is being 
made a Navar. 

The last section of the period is called 
Ghevra. In this period the child is not 
directly involved but the two Priests who 
will ordain the Navar perform the Yajashne daily for six days to attain the Heavenly 
power which they will pass onto the child. 

The sixth day is the actual day of the Navar when the child and the Priests will 
perform Yajashne in honour of a Divine Being, a Yazad, an Archangel named Mino 
Navar” who oversees the initiation of a Navar. There are four Yajashnes performed 
totally. One Priest helps the child along with the assistant Priest. These Yajashnes 
continue for three days and the Yajashne on the fourth day is called the Visperad 
which consists of reciting the Yajashne prayers and some other prayers. After this 

waistband called Pichhori, the Padaan which is a facial covering and he attains the 
title Ervard. 

Dr. Ervard Ramiyar Karanjia also informed us that a Navar can perform outer 
rituals only like attending to the Dadgah and praying during the Muktad, the last ten 

young Navar to perform the Boi ceremony of attending to the Aatash Padshah and 
some allow it only after the Navar attains the position of a Martab. The word Martab 
literally means position. However, a Navar cannot perform ceremonies like Ijashne, 
Nirang Din, Baj Dharna and Vendidad until he attains the position of a Martab. 

He also informed us that becoming a Martab is like attaining perfection as a Priest 
and attaining an extra elevated position. Some of our Vadaa Dasturjis say that only 
a Priest who has learned all the prayers as a formal Priestly education can be made 
Martab. 

Ervard Dr. Ramiyar Karanjia recalls that during his youth the academic pressures 
and distractions were less. Nowadays academic pressures are complemented by 
distractions like extra-curricular academic activities, malls, mobile phones, etc. He 
also says that Athornan parents refrain from pressurizing their children these days as 
against the time of his youth when parents applied more pressure on their children 
to become ordained Priests. Factors like lack of time for parents to concentrate 
on their children result in fewer students at the Madressa and subsequently there 

of immense concern and the need of the hour is commitment to making the male 
children Mobeds who can perform all rituals like Nirang Din, Vendidad which are the 
backbone of the Zarthushti religion. 

When asked about the 
meaning of Haque, or Divine 
Right to attaining Priesthood, 
he explained that Priesthood is 
hereditary in Zoroastrianism. 
Since no records of ordaining a 
Priest were available a century 
ago, it was ascertained that 
there was an ordained Priest 

generations ago and if an Athornan family could establish this then the child could 
be made a Navar. It is a misconception that an Athornan family loses its right to be 
an Athornan family and a male member between the appropriate ages can be made 
a Navar. 

The family should be committed to joyfully making the male children Navars 
and Martabs with proper training and should support the child by visiting him during 
the month he stays at the Agiary. Athornan families should be encouraged by the 
courageous examples of Athornan families who sent their children to become Navar/ 

y of the living
e child is being 

alled
ot 

The different routes a Navar child takes to being a Mobed, the rituals of Initiation into ‘Ervard’dom , the hard work and 
strong will behind young Priests, what the young Ervard Dr. Ramiyar Karanjia felt in his youth and how it has all changed…  
Parsi Times Reporter Jamshed Arjani speaks with a selection of Priests to understand the depth of Priesthood.

He also says that 
Athornan parents refrain 
from pressurizing their 
children these days as 
against the time of his youth 
when parents applied more 
pressure on their child-
ren to become ordained  
Priests.

The Paghdi is the crown 

of a Mobed.

Becoming a Martab is 
like attaining perfection as 
a Priest.

Jamshed Arjani



13
SATURDAY, JULY 11, 2015

Martab even at Udvada and Navsari 
which did not even have regular 
electricity. In an atmosphere 

indomitable Mobeds emerged. 
A noteworthy fact is that the 
ancestors of our esteemed Vada 
Dasturji Ervard Dr. Peshotan Mirza 
trained and educated children at 
Udvada even in the 19th century. 

When asked about the cost of 

Dr. Karanjia elucidates that cost is 
not an issue to worry about. These days magnanimous Zarthushtis who are concerned 

there are no fees to be paid or any other costs when a child is admitted at the 
Madressa. Everything is provided for free. Even in the case of Athornan children 

who wholeheartedly donate the entire cost of the Agiary. The family only has to 
decide whether they want their male children to joyfully serve the Aatash Padshah 
and serve the Community too. 

When we asked about how one can motivate the young Priests to become 

Ervard Karanjia Saheb says that these motivations are 
instilled in the children getting ready to be Navars and 
Martabs during their training period. 

a mature age to decide whether to enhance his Priesthood 
by further studies and strengthen his abilities to impart the 

who approach our learned Priests for advice in distressing 
situations. He also says that all the required knowledge for 
a Mobed to be enlightened and enlighten others is easily 
available in many books but only books which are written by authentic authors should 
be read. Some authors are Dasturji Dr. Hormuzdiar Mirza and Ervard Motafaram. 

Hathiram and Ervard Pervez Karanjia. 

Padshah and the Zarthushti Community not only does rituals with a dynamic spirit 
and intones prayers vigorously but also suggests prayers to distressed Zarthushtis. 

He is also a senior Mobed and when asked to distinguish between the times when 

blessed with enhanced intellect and a sharp mind. 

Soonabai Hirji Soonaiji Agiary about their 
outlook. Young dynamic Ervad Farshogar 
Madon has taken the responsibility of 
all the activities at the Agiary after the 

Madon. Ervad Farshogar Madon became an 

because my initiation period was during 
my vacation and there were austerities 

to be observed and prayers to be 
memorized. All my playful activities 
were curtailed. I could not touch my 
parents or siblings either. I did not 

but had to memorize some Ha’s 
however”. 

Ervad Farshogar Madon also 
concurred that there is a considerable 

education at the Madressa and becoming a Navar while 

person who is charged with the commitment of nurturing and attending to the Aatash 
Padshah and serving the Community. He says that being a full time Priest is not easy. 
In addition to attending to the Aatash Padshah and performing prayer rituals within 
the Agiary there were other commitments like Jashans and Navjotes (Sacred Thread 
Ceremonies) to be performed outside. Sometimes stressful situations do arise when 
the Priest returns to the Agiary after tiring prayer activities and then suddenly a death 

our family”. He does add that the boons which practicing Priests receive are immense 

Priestly commitment and duties give us a clear mind and continuously strengthens our 
belief in Ahura Mazda. We get rays of hope that any dire situation can be sorted out.” 

proliferated whereas these days in comparatively comfortable environments 
it is quite the opposite. He cites the reasons as being the general disregard 
of most Athornan families towards making their male offspring ordained 

that our Zarthushti Priests are at their beck and call. He is disheartened to 
note that some Priests stop practicing after becoming ordained Priests for the 
reasons cited above. 

situations and develop a good heart. 
It’s high time that the Zarthushti Community took note of all the above 

always ready to venerate well-known Priests and our Vadaa Dasturjis. Let’s change 

including the most gruelling Muktad ceremonies. Let us laud and encourage them to 
be completely triumphant in becoming closer and bringing us closer to Ahura Mazda. 

Motivations are 
instilled in the children 
getting ready to be Navars 
and Martabs during their 
training period.

Parsee Times also spoke to 
Ervad Shazaad Arjani, a young, 
progressive yet lively Mobed 
who capably works in tandem 
with Ervad Farshogar Madon at 
Soonaiji Agiary. We asked him 
the following questions and 
noted his replies as under: 
P.T.: How has your life 
changed after becoming an 
ordained Priest? 
Er. Shazaad: I became 
a Priest at the age of 11. I 
didn’t fully comprehend the 
supposed change then. It 
wasn’t immediate. In fact I 
wouldn’t call it a change but 
a gradual realization of added 
responsibility and unearthing another side of my identity over a period of time. 
It’s something that continues till date. 
P.T.: What were your feelings during your training period? 

Er. Shazaad: 

I’m glad my parents initiated that step and that I took it. 
P.T.: Describe your deep felt commitment to your 
Priesthood today. 
Er. Shazaad: I recognize the fact that the Community 
needs more practicing Priests and I’m more than happy 
to be available and help in that regard. 

A gradual realization 
of added responsibility and 
unearthing another side of 
my identity over a period of 
time.
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VINAYAK PACKERS AND 
MOVERS, D2D LOCAL + 

ALL INDIA SERVICES 
MUMBAI 7045803517/

7045803518/9022887824  
ANDHERI 9322412705,  

VASAI 9619426468,  
KALYAN 9619428393

Please do note that while we are happy to bring 
the Community together via our Classified Section 
we are not responsible and do not endorse any 
product or service advertised in our Classified 
Section and will not be held responsible by any 
third party for the content of the ad space.

ANTIQUE

PRINCE METAL MART
BUYER OF OLD RECORD, 
AUDIO SYSTEMS,OLD 
CAMERA, OLD NOTE 
BUNDLES, ZARI BORDER 
- SAREES OLD TASBI, 
KERBA, WRIST WATCHES, 
PEN, OLD COINS, GLASS 
WEAR, GERMAN SILVER. 
9920663443 / 9820647858

JUST FISH 9029493663. 
FRESH & CLEANED  
SEASON FISHES IN 
500 gms PACKS. 

AT WHOLESALE PRICE.

FOOD/TIFFIN SERVICES

BUSINESS OFFER

SPITAMAAN CREATION
FAIR DEAL - SHOP

at Boyce Agiary Estate - 
Tardeo. 

Embroidered Kurties, 

Sadra, Kusti, Toran.
Bailiff & Sons
9819620666

Any Washing Machine /  
Dishwasher /  

Dryer/ Microwave Oven / 
Refrigerator / AC / LCD / 

PLAZMA / LED
Contact NATIONAL

(SAHIL) 9773158833/ 
24034358

One Year Gaurantee

We Repair Washing 
Machine / Microwave 
Oven / LCD / LED / 

Computer LCD Monitor 
/ Home Theatre System 
of Samsung / LG / Sony 
/ Videocon / Godrej / 
Whirlpool / Hitachi / 

Toshiba. Call Chinajain 
9869378089 / 9867068101

ELECTRONICS/REPAIRS

CLOCK REPAIRS
Repairs of English /German 
Grandfather Clocks, 
Quarter Chimers, Carriage 
Clocks, Pocket / Wrist 
Watches. Contact: Cyrus 
Khambatta: 26042635, 
9820895967, 9820257919.

AIR-CONDITION REFRIGERATORS 
Indian / Imported 

Double Door, Frost Free
Guarantee Genuine Repairs 
At Your Door Step 
Installations/ Maintenance 
Contract. Splits and 
Window Air-Conditioners 

Frizare 9820197439
26002674 / 65544903

CATERERS

EXCEL ELECTRONICS
REPAIRS

LCD, LED, Television
DVD Player, Audio 
System
Washing Machine, 
Refrigerator, 
Microwave, AC
Computer

For Details:
9322417064, 7028490019

GRAMAPHONE RECORDS

GRAMAPHONE RECORDS 
BUYING, LONG PLAY 

ENGLISH RECORD PLAYER, 
AMPLIFER, SPEAKER MUSIC 
SYSTEM, FILM FARE, FILM 
INDIA MAGZINE. CONTACT 
ANAND KAKAD 9819874290

ACCOMODATION AVAILABLE

SALE OF 1 BHK
AT TATA HOUSING SOCIETY
N CLUSTER COSMOPOLITAN 
BUILDING - 508 SQ FT 
BUILT UP - NEXT TO PARSI 
COLONY - 5 MIN WALK 
FROM ANDHERI WEST 
STATION - EXPECTED 

QUOTE 1.40CR
CONTACT OWNER ZENOBIA 

09821363770

ASTROLOGY

Free Advice in 24 hrs 100% 
Solution. Vashikaran, Love 
Marraige, Business, Family 
Dispute. Manan Shah 
9769214783 Andheri (W).

SAFARI DICOR FOR HIRE 
(5 SEATER) UDWADA, 
NAVSARI, SURAT, SHIRDI AT 

REASONABLE RATES. 
CONTACT :  

9167782820, 9819301039

CAR HIRE

INNOVA Triple A/C 
utmost comfortable & 

reasonable rate, driven 
by Parsi owner for local, 

outstation and happy 
occasion, Kurush Bailiff: 

SHYAM TRAVELS
Travel in A/C Innova to 

Udwada, Surat, Panchgani 
etc Airport, Local and on 

Happy Ocassions.
CONTACT: 98203 67891

9820987891

Travel Comfortably in 
Brand New A/c

INNOVA/SKODA RAPID
Reasonable Rates & with 

Excellent Service. 
To Udvada, Navsari, 

Surat, Mahableshwar, 
Shirdi, Goa etc.
Contact Navaaz

9819244454 / 9322279869

Brand New Renault Scala 
5 seater for  

Local, Outstation,  
Airport pick and drop 
Wedding and Navjote.

Contact:- Sarosh 
9664050845/9820576501

Parsi Owned & Driven 
SWIFT D’ZIRE & 

INNOVA CAR
(A.C. & IN GOOD 

CONDITION)
AVAILABLE ON HIRE 

FOR OUTSTATION AND 
WITHIN MUMBAI.
PLEASE CONTACT

ROHINTON - 9223395255

TRAVEL Comfortably in 
Mahindra Xylo, 3 Row 
A/C on hire at reasonable 
rate for Airport, Navjote, 
Wedding, Outstation. 

Contact Hutoxi 
9819408576/9819648099.

Experienced  
PARSI SELF driven car for 
Local,outstation, Airport 
transfers. Mumbai/Pune 
drops also. 24hrs service.

FREDDY - 9820267456

A-1 PARSI FOOD 
ANNOUNCES SUPPY OF 
GOOD QUALITY & QUALITY 
HYGIENIC HOME - MADE 
FOOD ON MONTHTLY BASIS 
AT MODERATE RATES. 
CALL KHORSHED IRANI 
ANDHERI(E) CONTACT 
09820518675/ 9820427147

CHOCOLATES

Homemade Chocolates
For variety of Chocolates

Please Contact: 
9167409959

CLASSIFIEDS

CIVIL/PAINTING

PAINTING FLATS IN THE 
RAIN NO PROBLEM AT 

ALL WITH QUICK DRYING 
EMULSION PAINTS. 

TELEPHONE SAROSH PAVRI 
9820191850, 24166994

COINS/NOTES/COLLECTIONS

EDUCATION

D. Shamji & Co.
PARSI DAGLI

Shirts | Pants | Safari Suits
Bhupendra Gohil

22663131 / 9821005381
143-B, Perin Nariman 
Street, (Bazargate Street), 

Fort, Mumbai - 1
dshamji33@gmail.com
www.dshamjidagli.com

DRESSMAKERS/ TAILORS

COMPLETE B.ED ,M.ED, 
PHD,MBA,GRADUATION, 
ENGG., HSC, SSC. 100% 
SUCCESS. CD EDUCATION 

8080351921

FOR SALE

Know Sweetness Know Delicacies
Know Sweetness Know Kindness
Know Sweetness Know Beauty

Sweiter Fragrances
9004063392

HOME FURNISHING

INTERIOR EXTERIOR

Protection from : RAIN 
(Fixed / Folding Roofs 
with Metal / Fabrics 
for windows, Terrace, 
Entrance) MOSQUITOS 
(Mosquito Roller Net - 

Horizontal  / Vertical)
09224228828

alfahp2@gmail.com

INVESTMENTS

9324262973
9892345375,28942935
shreenathjiconsultancy

2012@gmail.com

Sound advice for your 
investments.Please 

Contact : 
Vinay V. Lathia-(M) 9819104111

PERSONAL

Gujarati wardboy/aiya 
available for day and 
night duty for old age 
patients. 8097241150

DEEKAY PACKERS & MOVERS
National, International 
Clearing, Forwarding, 

Vehicles, Pets
16 Years Experience

Kersi: +919892014580, 
+919892922006

PACKERS & MOVERS

TEMPO Trucks available 
ON HIRE. We Undertake 
contracts of shifting 
household furniture, etc, 
with skilled labour.

Contact Dutta 
9821319228 / 9820006236

AHURA Services 
9029493663 offers maids, 
nanny, nurses, wardboys, 
trained and reliable staff. 
Daily, Monthly and Yearly.

SERVICES AVAILABLE

ARMAITY & RASHID D. 
BAMANBEHRAM

First Parsi Lady Videographer
Famous Press Photographer
Ex. Special Executive Magistrate

HD. VIDEOSHOOTING
PHOTOGRAPHY & ALBUMS

Wedding, Navjotes, 
Birthdays & Engagements

Contact: 6/3, Khareghat Colony, 
Hughes Road, Mum-7

armaitybamanbehram@yahoo.com
Armaity: 9820188266
Rashid: 9820224667

PHOTOGRAPHY/VIDEOGRAPHY

JEWELLERY

Required Female 
receptionist & asst. For 
laser skin clinic at Andheri 
W, Kandivali W, beautiful, 
smart, earn up to 
12000/- Call 7678076696, 

02242666768

VACANCY
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Man know 
thyself

Roxanne Bamboat

E

lal maas

lal maas

NO MONKEY 
BUSINESS HERE!

Monkey Bar

Monday to Friday
6:00 pm to 1:00 am

Saturday and Sunday
12:00 pm to 1:00 am

Price for 2 - Rs. 1800 (approx.)
with alcohol

Ruby Lilaowala
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Shapurji  Saklatvala made 
his position very clear 
announcing, “I would here 

warn you against the attempt 
to misrepresent my position in 
the Labour world, by identifying 
me with others of a like name 

and in America.” Unfortunately 
he  lost by a miniscule margin  of 
186 votes. However Saklatvala 
regained his seat in November 
in 1924. This time he stood 
before his constituency as a 
candidate of the Communist 
party amd the Labour Party 
and the Trade Unions supported 
him. 

No burning topic concerning 
India did he spare. Regarding 
the salt tax his very tongue-in-
cheek remark hit the nail on the 
head when he said, “Salt is not 
in the nature of raspberries and 
cream - No human being would 
take more salt than is necessary, 
and the noble Lord  (Curzon) 

record substantial statistics to 
show that whenever the Salt 
Tax was high, the consumption 
of salt per head went down low. 
“You do not want us to believe 
that when salt is cheap people 
eat handfuls of it.” He read a 
telegram in the Daily Bengal 
which said, “there is another 

putting additional taxation 
on salt. The government of 

tighten the inspection against 

and ignorant villagers who 
do not know what is the Salt 
Tax or what is legislation, or 
what is the Viceroy, go round 
the coast line, and on the sea 

by means of salt water. “That 
is a contravention of the Salt 
Tax; they are smugglers and 
are punished.” Injustice stung 
Shapurji  Saklatvala wherever 
it took place. His heart bled for 
the poor underdog and he stood 
up on the behalf of the down-
trodden. 

Regarding the rich jute 

were high and the wages to the 
workers were low.  “I can quite 
realise that this great jute 
industry may have increased 
the wealth of a few Scottish 
families.” He lamented, “Out of 

their low wages, the people in 
Bengal  cannot have education, 
medical assistance or proper 
housing.”  

It was not just for the 
poverty-stricken India that 
Shapurji fought for, he raised 
his voice against imperialism 
anywhere and everywhere   

When there was a debate 
in the House for granting 
£15,000/- to the Prince of 
Wales who was on a visit to 
Africa and South America, he 
quipped that the Prince should 
tour his own country and see 
the slums, poverty and the 
terrible working conditions of 
his own people. When informed 
that the tour of the Prince 
of Wales was undertaken to 
promote the sales of the British 
Goods, Saklatvala said: “I fail to 
understand how a visit from the 
Prince of Wales can enable you 
to sell to Argentine any article 
which you are not capable 
of selling with the sound 
workmanship of British workers 
at a reasonable, competitive 
cost… You cannot send royal 

ambassadors to any country if 
your workmen are producing 
bad materials. 

Shapurji always stood up 
for the workers, the exploited 
class and this must not have 
gone down well with wealthy 
industrialists, factory owners 
and business persons who 
felt threatened by the union 
activities. This led to several 
threats of kidnapping and 
bodily harm.  The Oxford Times 
reported the following on 1 June 
1923.  “Mr. Saklatvala MP at the 
Town Hall - Alleged Kidnapping 
Plot’. “Mr. Saklatvala, the 
Indian socialist MP, addressed 
a public meeting in the Town 
Hall on Friday evening under 
the auspices of the City Labour 
Party.  In declaring the meeting 
closed, the Chairman asked 
that a number of friends should 
stay behind as… there was a 
‘rag’ (prank or stunt) on foot 
and Mr Saklatvala might be 
kidnapped in a red Rolls-Royce 
car.” Such threats were made 
several times but there were 
had a number of his supporters 
to protect him. Such bullying 
tactics did not alarm Shapurji,  
and such behavior impressed 
his wife even less. 

An event occurred in 1925, 
which caused quite a stir in 
the press. A conference was 
to be  held  in Washington by 
the Inter-Parliamentary Union.  
Anything of an international 
nature appealed to Shapurji.  
Besides, he had two brothers in 
the USA whom he had wanted to 
meet, and so he decided to go 
to the conference.  He applied 
for his visa. It so happened 
that two parliamentarians, Sir 
Robert Horne and Col. H. C. 
Woodcock wrote to the Time 

complaining that Saklatvala 
was to be a part of the British 
parliamentary delegation.  Col. 
Woodcock threatened that 
if Saklatvala was to included 
in the delegation then he 
would refuse to attend the 
conference. Times wrote back 
saying that the U.S. Secretary of 
State would have no objection 
in receiving Mr. Saklatvala. 
President Coolidge was 
consulted, and the President 
favoured giving visa to Shapurji 
saying, “This man has been 
free to express his opinions in 
England, and our government 
cannot afford to be more afraid 
than the British.” But at the 
last moment it was announced 
that the visa has been revoked 
on the ground that it was 
their policy not to allow 
revolutionaries in their country.  
It was suspected that this had 
been done at the behest of the 
British Government.   

There was an economic 
depression in 1926. Export 
suffered as the value of the 
pound rose abroad.  Mines were 
mismanaged and the coal was 
produced by the miners on 
“starvation wages.”  There was 
a general strike and Saklatvala 

was arrested and jailed for 
two months for his speech 
supporting the striking miners.  

Shapurji visit India in 1927.  
The Bombay Chronicle noted 
that Saklatvala, “one of the 

magnetic personalities had,” 
after  a lot of  delay, had been 
granted  a visa at last and 
goes to India unheralded.  The 
headlines was the catchy, “I 
come to serve.” Upon landing 
in India he was accorded a 
very grand welcome by an 
enthusiastic crowd. There 
were heaps of garlands for him 
but he did not allow anyone 
to garland him. He said that, 
“as only an unknown soldier 

the unique honour.” He then 
collected all the garlands and 
followed by many of his friends 
and admirers, went to the 
Chowpatti and placed all the 
garlands and bouquets on the 
little stone memorial erected in 
the memory the Late Lokmanya 
Tilak. 

In India he did not stay 

with his brother Sohrab as 
he would have considered 
Shapurji political beliefs an 
embarrassment.  

He travelled all over 
India and wherever he went, 
people received him warmly. A 
newspaper reported, “Whether 
he is at a tea-party or a 
reception, a Labour meeting 
or a public demonstration of 
thousands, he avails himself of 
every opportunity to drill his 
fresh and dynamic views into 
the hearts of his audience with 

often spoke of the need for the 
Hindu-Muslim unity.  

On 9th April 1927 Shapurji 
Saklatvala, bidding farewell 
to the throngs of emotionally 
charged admirers left the 
shores of his motherland to 
spend the rest of his life in the 
motherland of his children.  

Shapurji Saklatvala’s 
parliamentary career came to 
close when he lost his seat in 
the General Election of 1929.  
He ran again in a by-election 
in 1930 but he lost again. He 
tried the last time and lost in 
the 1931 General Election. He 
now led sort of a retired life, 
though he was always involved 

in any affair where there was 
injustice against the people, 
the workers. 

By 1936, Shapurji was not 
well. Three of his children had 
got married and moved out. 
On 16 January, at around 7 pm 
he sat down to write a letter 
to his old friend Kaikoo to 
congratulate him on the raise 
he had received. He got no 
further then “My dear Kaikoo…” 
He collapsed and cried out for 
his wife. She felt he was trying 
to say good-bye but could not 
do so. His daughter Candy 
rang Dr. Gotla, with whom he 
was to have dinner that night, 
but before the doctor could 
come he breathed his last. 
He was sixty-one years old. 
India lost its great patriot, a 

anywhere and everywhere, a 
man of unimpeachable honesty. 
Yet hardly anyone remembers 
him today. Parsi ladies came 

side and quietly chanted the 
ancient Avesta prayers. On 
18 January, Shapurji Dorabji 
Saklatvala was cremated at the 
Golden Green Crematorium. 
The Parsi Priests, who had 
performed Navjot ceremony 
of his children, conducted 
his last rites according to the 
Zoroastrian faith. His remains 
were buried in the Brookwood 
Parsi Cemetery, Woking.  

His last political statement 
was, “Unity, unity alone can give 
our Indian people its freedom.” 

The following passage 
against Imperialism is an 

“You (British) killed in their 
own homes the Punjabis, the 
Bengalis and the Mahrattas 
and the Ceylonese and the 
Burmans, the Malayans and the 
Chinese. You murdered poor 
primitive races, people who did 
not know geographically where 
your country was situated, as 
the Sudanese, the Zulus, the 
Bantus and the Swazis, and you 
had not the remotest excuse 
that they were going to attack 
you and kill you. You have 
butchered them and murdered 
them in a wholesale manner. 
You have killed them in their 
own country.” He was not the 
one to mince words.   

He was a man far ahead 
of his times. Being a member 
of the British Labour Party as 
well as the Communist Party of 
Great Britain in the twenties 
of the 20th Century he would 
never have been honoured with 
a knighthood, but to many of 
us he will remain a Knight sans 
peur, sans reproche.

Dara M. Khodaiji

PART 3

Whether he is at a tea-party or a reception, a Labour meeting 
or a public demonstration of thousands, he avails himself of every 
opportunity to drill his fresh and dynamic views into the hearts of 
his audience with his magnificent oratory

Part 2 was published in Parsi Tim
es Issue No. 11 on 04th July, 2015.
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SNEAKY CHEEKY
Today’s clue:   U equals T

One letter 

stands for 

another in this 

s u b s t i t u t i o n 

game. Replace 

it and complete 

the phrase to 

QFCU    HFOYBDCKUEFOC   KDB

CEQMTP     QFOFTFWXBC

JBTEYBDBJ       EO       UZB 

MDBCBOHB   FV   LEUOBCCBC .

Stop wishing 
for it and start 
working for it 

NOW!

SOLUTION (4-7-2015)

2 7 5 8 3 4 9 1 6
4 1 6 7 9 2 8 3 5
8 3 9 6 5 1 4 2 7
3 4 2 9 8 6 5 7 1
6 9 8 1 7 5 2 4 3
1 5 7 2 4 3 6 9 8
5 2 4 3 1 8 7 6 9
7 8 1 4 6 9 3 5 2
9 6 3 5 2 7 1 8 4

The farther back in time your 
daydream reaches, the more 
you forget about what you 
were supposed to be doing.

Today we speak of 
B H U J A N G A S A N A . 
‘Bhujang’ means a 

serpent or a snake. I n 
this asana we imitate 

a cobra who has reared its head up 
and the hood fully expanded. Hence 
this asana is called Bhujangasana. The 
yogis had discovered this after watching a 
snake. When even half the snake entered 
a hole, the combined strength of many 
people could not pull it out by the 
tail. The strength was not in the 
muscular development but in the 
nervous system and suppleness 
of the spine. 
How to go about this Asana (pose)

the muscles of the body. 
2. Keep both the palms facing downwards on the 

ground by the side of your shoulders. 
3. Stretch the legs fully keeping the toes 

together touching the ground.
4. Inhale and slowly raise the head and the 

trunk like the hood of a snake. Breathe 
rhythmatically. Inhale 3 seconds as you lift 
the head and the upper body. Maintain the 
hood position and retain the hood position 
for 6 seconds. Exhale 3 seconds while coming 

rounds as you are comfortable. The other 
method would be to inhale as you raise your 

body and hold the position for 30 seconds or 
even one minute. Then exhale and come down 
to your original position. 

5. The body below the navel should not be lifted. 
6. Bend the spine backwards. It will stretch the 

muscles of the back and shoulders. 
7. There will be a pull on the abdomen muscles. 

1. It strengthens the capacity of the lungs and 
helps in respiratory disorders. 

2. Since it exerts pressure on the 
abdomen, it 

pushes waste 
matter to 
the anus and 

helps in curing constipation. It gives relief 

removes abdominal pain. 
3. It strengthens the spinal cord and the vertebrae 

and tones the muscles of the spinal column 
while maintaining the elasticity of the spine. 
It gives relief in spinal and back pain. 

4. It exercises and develops the chest muscles. 
As the neck and the head are also stretched 
it is a good exercise for the neck muscles and 
the chin. It makes the face lustrous and the 
body shapely. 

5. It strengthens the ovaries and the uterus 
and helps remove disorders related to 
menstruation. 

Caution: Do not practice it if you have neck sprain 
or Cervical Spondylosis. 

imitate 
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Hence

na. The
watching a
e entered 
of many 
by the 

the 
the 

6. Bend the spine backwards. It wi
muscles of the back and shoulde

7. There will be a pull on the abdom

1. It strengthens the capacity of t
helps in respiratory disorders. 

2. Since it exerts pres
abdom

pu

h l i i ti ti It

Dr. Shernaz Avari

Earlier known as ‘Botia’, 
having a huge area of 
186,000 sq kms, and 

beautiful places of visit, Kerman 

‘Heart of the world.’ 
The people of Kerman are the ‘men of heart’ 

who enjoy a mixed climate at 3100 feet above 
sea level; warm in the plains and cold at the 
mountainous regions. One of the oldest cities in 
the world, Kerman was constructed by Ardeshir 
Babagan in the third century. 

Peace prevailed in Kerman during the ages of 
the Sassanians. Filled with export and prosperity, 

turmoil apart from this. Nadir Shah was helped 
by the Zarthostis in 1753 and in return he helped 
build a wall around their location. But over 20,000 
of the Zarthostis were killed in mass violence by 
the Afghans once Nadir Shah died. 

The Governor in 1860, Mohammed Ismail was 
the key reason to Kerman having 90 mosques 
and it’s current beautiful markets, villages and 
monuments. Kerman, like the other Iranian cities, 
is famous for its shawls and cloth, variety of dry 
fruits and nuts such as pistachios and almonds. 

For the Zarthosthis there lay two different 
Dokhmas in the city although they are both in ruins 

the city which is surrounded by a well maintained 

garden. The city 
has a mud-brick 
core centering the 

by an ever-expanding, low-rise, blond-brick 
suburbs punctuated by qanat-fed parks.

The beautifully lit museum, Bagh-e Harandi, 
hidden behind high walls just off the main 
Beheshti strip, is this peaceful garden which was 
once the Kerman governor’s residence.

For the Zoroastrians, there is a big hall called 

jashans and gambhars. 
During the Sassanian times there was an Atash 

Behram in an intensively domed structure, big 

archaeologists believe that it was a Zarathosti 
building. 

architectural elements of a deserted citadel. 
It is extremely well preserved, with its glorious 
architectural brilliance. Despite numerous natural 
disasters that have destroyed similar structures 
nearby, it still stands the way it is.

Kerman is a beautiful city. Architectural 

importance that the city has when we talk 
about Iran. A visit to this place can keep tourists 
occupied for 4-5 days, visiting various sites and 
relishing the climate. 

Historical Places In Iran compiled by Aspandyar 
Sohrab Gotla and https://en.wikipedia.org/wiki/
Kerman
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Submitted by: Mohnaaz R. Balsara
Age:   9 Years

Do e s n ’ t 
it feel 
g r e a t 

when you get a gentle scalp 
massage every time you meet 
with your hairdresser?  Ever 
wondered how to get rid of 
stress? Performing a hair care 
regimen that keeps hair clean, 
conditioned and moisturized 
ensures that hair grows out 
strong and healthy. Adding a 
scalp massage to a hair care 
regimen stimulates the scalp, 
improves circulation and 
reduces stress. If you’re ever in 
a bad mood, work stressed or 
exhausted beyond belief, take 
a nice, long, warm, relaxing 
shower and massage your scalp 
and your worries away! 

Massage is one of the 
most common ways to reduce 
stress. As many of you know 
not everyone can enjoy a foot 
massage, like for someone 
who’s pregnant or has high 
blood pressure a foot massage 
can only be more harmful, but 
a gentle head massage can 

It’s a simple, complementary 
medicinal technique that 

involves kneading soft tissues 
in the body, which can create 
a calming effect and remove 
tension. Massaging the scalp 
can help stimulate the nerves 
and blood vessels beneath 
the skin while calming muscle 
tension around the head. 
Massaging the scalp (or more 
like the champi massage) has 
been in our Indian culture for 
thousands of years.

The great thing about scalp 
massage is that you can perform 
it on yourself every day or 
every time you shampoo your 
hair. A slow relaxing massage 
as opposed to a vigorous 
scrubbing of the scalp can 
not only wake you up but also 
help boosting hair growth and 

reducing daily stress. 

Kneading your scalp could 

scalp is the healthiest when 
it’s clean. But it may also need 
a little stimulation to keep 
any potential problems away. 
Scalp massage also can relieve 
pain by improving circulation 
and removing muscle tension. 
This can be especially helpful 
if you have a migraine or 
a headache. Migraines are 
sometimes caused by a 
decrease in serotonin levels; 
scalp massage may be able to 
increase serotonin levels and 
relieve pain. Headaches, on 
the other hand, may be caused 
by muscle tension, which can 
also be released by a scalp 
massage. 

you can relieve stress, improve 
your hair’s condition and 
create a healthy scalp all 

b y yourself and a 
warm shower. 
Of course, if you 
want to pamper 
yourself, you 
can always go to 
a salon to get a 
scalp massage.

Dear Mamaiji, 
You always make me read the Gujarati calendar date from 
the front page of the Parsi Times. Today is Zamyad Roj. What 
does that mean?
Dear Dikri,
Today is Zamyad Roj. The day dedicated to the Angel, the Divinity, 
the Yazata who presides over the Earth. The Earth is not just a physical planet but a 
living organism in every way, including in Spirit. Many cultures refer to her as Mother 
Earth. Dedicate yourself this day to take care of her. Connect with the Earth by simply 
expressing love and gratitude to Her for all that she has been providing since aeons. 
Ground yourself. Take a pledge not to defile, corrupt, pollute, spoil the Earth. Also, thus, 
strengthen your bonds with your own human mother. Cherish her with unconditional 
love. Isn’t it interesting that the day preceding this one, Aasman, stands for (Father) 
Sky? Thus we see the subtle indication of the Male Female, Yin Yang Principles that 
pervade the Universe. Salutations and love to Zamyad Yezad, Dharti Mata. 

With inputs from Parvez J.  Daruwala

Purveen Dubash is a chef with many knives in her pretty 
home kitchen cabinet. From TV anchor to educator to 
author she is armed with culinary skills to put your tummy 
into a hypnotic state. We are proud to present to you her 
recipes which have the unique distinction of being not 
only simple to follow but yummy to taste!

Ingredients:

chopped), 3 red chilies, 1 
tablespoon ginger garlic 
paste, A pinch of turmeric, 
Salt, Oil
Directions:
Heat the oil in a pressure 
pan. Add the onions.  Fry till 

almost brown. 
Add the turmeric, mutton, 
salt, ginger garlic paste and 
red chilies. Continue frying 
till the meat is well browned.
Pressure-cook in very little 
water. Serve with potato 
straws.

Khara Ghosh

aaz R. Balsara

The Times of India (TOI) app is loved by over 15 million users. 
Being accessed by over 225 countries and has exhaustive local 
coverage of more than 45 Indian Cities.

The app offers live news updates as and when they happen. 
The news is categorized in multiple interest areas like Local, 

of your choice or directly browse through the news items as they 

as the news happens.
Now, the TOI app also features live audio and video sections 

is free and the only cost is the use of bandwidth on your phone.
Stay updated on the news with the TOI app.

Yazdi Tantra’s column is crafted for those of you who enjoy a bit 

mobile savvy world. This entrepreneur celebrates his interest in the 

on-lyne.blogspot.in Zoroastrians.net. 
Of course, his Parsi Times column is our favourite!

you can relie
your hair’s
create a 

b y 
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ADVERTISEMENT (CC) SIZE IN CM (Height x Width) ADVERTISEMENT RATE (`)

Regular Full Page 30  X  24.5 20,000

Centre Spread 30  X  49.5 50,000

Half Page (75 cc)  15  X  24.5 .15,000

Quarter Page (37.5 cc) 15  X  12.0 0.7,500

30 cc 06  X  24.5 06,000

20 cc 10  X  9.5. 04,000

10 cc 5  X  9.5 02,000

15th August, 2015 Special Issue Rates

Dear Readers, 

Getting Parsi Times to you, with unadulterated and fearless reporting takes a lot of passion and dedication and we are 
more than thrilled to be part of your family each weekend. Our fun sections entertain hip youngsters, our Baug updates 

inspire and stories waiting to be told all around us. 

time. Where once men refused to come out in the open, they are speaking loudly, where once youth thought it was corny 

snapped and posted online. So much in four years…. Imagine what we can do with a hundred more… As long as we stay 

when you advertise with Parsi Times you are advertising with the newspaper that reaches the MOST 
NUMBER OF ZOROASTRIANS in India

constantly online. Our insights on Facebook (that is the statistic page) reflects that our readers online 
are in the age group of 18-24 (13.9% of our fans) and 25-34 (16.4% of our fans). If there is anyone 
able to connect with the kids it is the young and vibrant Parsi Times team!  

more people a reason to open the paper. 

can spend and will spend. 
Our pages are designed well. In a day and age when messages hit a normal human being at the speed of sound, our 

and the products in it. 
Our paper is printed at the DNA Press, one of India’s most modern press facilities. This means great quality paper and 
print that looks good and lasts well. 

Something Special

Our team is present at events across the  
Community and interacting with all age groups

We are active in activating the Community  
to participate in big decisions

We encourage young talented writers and 
photographers  and  inculcate a sense of belonging

We support other Community activities like Drives 
to donate by using Social media and notices to 

inform Colony Residents


